"Learning and Skills
Teachers are
responsible for
planning and delivering
learning that is current,
relevant and
challenging, inspiring
learners to engage and
achieve their full
potential."

Level 5 Apprenticeship

About the Apprenticeship
The Learning and Skills Teacher is a ‘dual-professional’ role. All Learning and Skills
Teacher Apprentices will have first achieved competence in a vocational or subject
specialism to then subsequently be trained as a Learning and Skills Teacher. This
means that many teachers in the Education and Training Sector begin teaching as a
second, or later career. The Learning and Skills Teacher role is pivotal to the
success of apprenticeship programmes, to support the delivery of effective
vocational education and training, meeting both learners’ and employers’ needs.
Learning and Skills Teachers teach young people and adults within all parts of the
Education and Training Sector.
Learning and Skills Teachers are responsible for planning and delivering learning
that is current, relevant and challenging, inspiring learners to engage and achieve
their full potential. Learning and Skills Teachers collaborate closely with colleagues
and other Education and Training Sector professionals in supporting learner
progress. Learning and Skills Teachers ensure the physical, psychological and social
wellbeing of their learners.

24 months with 8-week window for the End-Point Assessment.
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Apprenticeship Learning and Skills Teacher
Diploma in Education and Training
Safeguarding Certificate
English and/or mathematics (if not already achieved).

Apprenticeship Content - Core Modules

Assessment Themes
The nine themes show how the specific skills, knowledge and behaviours criteria, within the
standard, underpin the 9 thematic (synoptic) aspects of the Learning and Skills Teacher
role.
These themes are driven by government policy, Ofsted expectations and evidence-based
practice. They inform the structure of the synoptic End-Point Assessment and, in particular
but not exclusively, the Thematic Case Study and the Teaching Observations.
The apprentice and the employer will need to consider how to integrate these 9 themes in
all aspects of on-programme development and formative assessment.

Knowledge, Skills and Behaviours
The Learning and Skills Teacher apprenticeship requires development of the
professional behaviours, knowledge and skills identified in the Learning and Skills
Teacher Standard. The Learning and Skills Teacher Standard and the Assessment Plan
have been developed to ensure that dual professionalism is of the highest quality in
support of the Education and Training sector and every sector/specialist area.
Professional behaviours - The Learning and Skills Teacher will:
Operate at all times to ethical and legal standards and within professional
boundaries.
Value diversity and actively promote equality of opportunity and inclusion.
Be resilient and adaptable when dealing with challenge and change, maintaining
focus and self-control.
Promote a passion for learning and high expectations of all learners.
Model exemplary communication skills with learners and in all professional
relationships.
Be a role model for the effective use of current, digital and mobile technologies in
support of teaching and learning.
Underpin their practice by reference to professional standards and evidence-based
teaching and learning.

Knowledge and Skills

The Gateway
To be able to be entered into the End-Point Assessment, the following will need to
have happened:
The minimum time duration (24 months) allocated to the Standard has been met.
The employer has judged the apprentice to be ready to proceed beyond the
Gateway, based on completion of all on-programme requirements:
- a minimum Level 2 qualification in English and mathematics
- Level 2 Safeguarding
- Diploma in Education and Training, or equivalent teaching qualification.
The employer believes the apprentice is ready to:
- prepare, ready for submission to the End-Point Assessment Organisation, a
Thematic Case-Study (see below) addressing all of the knowledge, skills and
behaviour criteria, and structured to describe exemplary practice relating
to the 9 Assessment Themes.
- prepare the recorded Online Presentation ready for submission to the EndPoint Assessment Organisation.
The employer has confirmed the date by which the Thematic Case-Study and
Online Presentation will be submitted to the End-Point Assessment Organisation.

End-Point Assessment (EPA)
The End-Point Assessment takes place once you have completed your onprogramme learning and your readiness to complete the apprenticeship has been
determined. The End-Point Assessment enables you to provide your competence in
the role of a Learning and Skills Teacher. The End-Point Assessment consists of
the following assessment methods:

The Professional Discussion will last for 60 minutes. In this time-period, the
Independent Assessor will ask the Learning and Skills Teacher a minimum of 15
prepared questions, based on an evaluation of the Thematic Case-Study and Online
Presentation (see next page) in relation to the relevant themes to be assessed and
their associated knowledge, skills and behaviours.
The purpose of the questioning will be to confirm the validity and sufficiency of
the evidence presented in the professional discussion in relation to the relevant
knowledge, skills and behaviours mapped to this assessment method within the
context of the Assessment Themes. The Learning and Skills Teacher apprentice
will have the Thematic Case-Study to use as evidence in the Professional
Discussion. The Thematic Case-Study and Online Presentation is described more
fully, below, followed by the grading criteria for the relevant themes to be
assessed during the Professional Discussion.

Thematic Case-Study
The apprentice will create and submit a Thematic Case Study mapped to the relevant
skills, knowledge and behaviours across the 9 Assessment Themes. The Independent
Assessor will evaluate the Case Study and prepare questions for the subsequent
Professional Discussion.
Online Presentation - ‘How I have developed my use of mobile and digital technologies
to support teaching, learning and learning support, during the last 2 years’
The apprentice will prepare and submit an Online Presentation demonstrating their
journey towards the mastery of current technologies. The Independent Assessor will
evaluate the Online Presentation and prepare questions for the Professional
Discussion.
The Professional Discussion will be graded as either a pass or fail.

Two Teaching Observations mapped to the skills and behaviours across the
assessment themes observed (face-to-face) and followed by questions and answers,
as appropriate.
The grading will be distinction, pass or fail.

Your Mentor and Coach
Your employee will be asked to nominate a mentor to help support you during your apprenticeship.
The coaches used throughout the apprenticeship programme are specialists in their field, including trained inspectors who will also perform practice observations.
Your coach will work with you to the End-Point Assessment.

Contact
For more information, please contact us:
Email: teachingmatters@fea.co.uk
Office: 01454 617 707
Or visit our website for more information:
https://teaching-matters.co.uk

